
BETWEEN 

AND 

COLLECTIVE AGREEMENT 

Mcvcr Housewares Canada Inc. 

Prine.: Edward Island. of the first part 
Hereinafter referred to as the "Employer .. 

The Emplov~es 

(Plant and Distribution Center hourly employees) 
Of the second part, hereinafkr referred, 
To as the ''Association" 
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COl-LECTIVE AGREEMENT 

THIS AGREEMENT made tbislst day orMarcb, 2023 

B£1'\VEEN 

AND 

PREAMBLE 

MEYER HOUSEWARES CANADA INC., 

of the first part, hereinafter rcferr~'tl to as the ''Employer" 

THE EMPLOYEES 

(Plant and Distribution Centre hourly employees) 
of the second pan, hereinafter referred 
to as the "Association." 

Recognizing that the well-being of the Employer and tlmt of its employees depemls upon the well-being 
of the business a~ a whole, and recognizing further that a relationship of goodwill and mutual respect 
between an employer and employees can contribute greatly to a successful Company and increasin~,;job 
security, the parties to this contract join in the following agreement: 

ARTlCLE I - PURPOSE 

(A) The purpose of this agreement is to promote and maimain harmonious relations bctw«:cn the 
Employer and Employees; to define more clearly wages and conditions of employment which shall exist 
between Employer and Employees; to provide an amicnble method of sculing complaints or differences 
which may from time to time arise; to promote the mutual interest of the Employer and Employees; and to 
provide for the cmying on oft he Employer's businc~~ under methods which will fun her, to the fullest 
extent possible, the safety and wel fare of the empluy<-.:s, together with efficiency and economy of the 
operations and ser.~ces to customers. It is necogniz~'tl by this agreemcnttlmt it is the duty of both pani~'S 

to cooperate fully, both collectively and individually, for the promotion of the aforesaid conditions. 

(B) Both panies agree to co-operate as per L, 2, 3, 4, and 5. as outlined below ut all times. in order to 
achieve a good standard of wage and working conditions: 

( l) To maintain and improve quality of producb. 

(2) To avoid waste of products, materials, or time. 

(3) To mnintain continuous operations of all production equipment. 

(4) To assist in h'Cping the Company propeny clean, tidy, and organized. 

(5} To ~'Onscrve. protect, and mnimain machin.cry and equipment. 
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ARTICLE Z- DEFlNITlONS 

(A) The term ·•Employee". as used In agreement, shall mean all Plant and Distribution Centre Hourly 
Employees of the Employer in the Negotiating Unit. 

(B) Wherever the word ·•comp:llly" is used herein shall mean the Employer. 

ARTICLE J - RECOGNITION 

I. The Company recognizes the Association as the exclusive negotiating agency for the Employees, ns 
defined in Article 2. 

2. The Company and the Association willnOl negotiate collectively du.ring the tenn of the agreement 
with any other labor organization. The company will not negotiate with any individual employee during 
the term of this agreement. In the event of other industries attempting to cntic~ key employees by 
offering higher wages, the A~sociation agrees to negotiate with the Employer on behalf of the individual 
conc~med, should the company desire to retain this employee. 

ARTICLE 4- MANAGEMENT 

1. Subject only to the provisions of this At,'Tet:ment, the management and operations of the Plant and 
Distribution Centre, including all decisions with respect to the products to be manufactured, the method 
of manufacture, the schedules of production and distribution, the kind and location of machines and tools 
to he used, the process of manufacturing, engineering and designing of products. the control of material 
and pr.Jctices to be incorporated in products produced. and the extensions, limitations and cessation of 
production and operations, as well as the employment, dircetion, promotion 11ansfer. classification, 
hiring, assignment, layoff. suspension. discharge, enforcement and alteration of reasonable rules and 
regulations to be observed by employet:s and mher discipline of employees for just cause, shall be the 
exclusive right of the Compauy and its management. Management rights and !unctions shall not be 
limited in any way, except as provillcd for specitically by the Terms of this Agreement. 

2. The Company shall have the right to terminate the employment of any employee engaging in any other 
major occupation or business to the extent that adversely affects su.ch employer business. 

3. The Company's rights as outlined io1 this atticle shall be subject to the complaino procedure. 

4. Demotion and/or loss of length of service shall not be u~ed as a disciplinary measure. 

ARTICLE 5- CHECKOFF 

The Company will deduct bi-weekly dues, initiation fees, and assessments, as certified by the 
Association, in writing. 

The Company shall list the annual association dues paid by the employee on hisnoer Income Tax T4 
Statement, and on a bi-weekly basis. the amount shall be tabulat~'d on the Employees pay receipc. 
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ARTICLE 6- ASSOCIATION SECURITY 

All eligible Plant and Distribution Centre hourly employees shall join the Association and shall remain 
members of the Association for the duration of this contrnct, for as long as the employee remains an 
employee within the negotiating unit and an employee of the Company. An employee must successfully 
pass their probation to become eligible. 

ARTICLE 7- LENGTH OF SERVICE 

Promotions and filling of vacancies or new positions within the negotiating unit shall be determined 
through an interview process and the decision to choose will be influenced by the following attributes: 
employees d..sire to perform at a higher level, willin&ness to take responsibility, positive attitude. good 
attendance, ability, and understanding of the process. Years of service will also be taken into 
consideration and may be used to determine the successful candidate in the case where the attributes of 
multiple applicants are deemed similar. 

The successful applicant will be placed in the new role wilh o 3 -month probation period to be sure the 
employee is a good fit for the role. Clear expectations regarding the job function, production performance 
and quality outputs will be communicated tot~ successful applicant by the employer at the lime of 
promotion. The employee will go through a training period/probation period and be monitored weekly by 
hisrl1er supervisor for the employee's ability to learn the new skill. do the job function as intended, 4nd as 
set out by the employer's expe-ctations. Constructive feedback will be given to the employee in realtime 
on are~s where improvement is needed . At the o:nd of the 3-month probation period, it will be expected 
that the employee has gained the knowledge to pc'rform the new role at a high level of performance within 
the expc'Ctations set by the employer. If. at the c"nd of the 3-month probation period, and all effons to 
provide training and constructive feedback have not helped the employee improve in their new role, to the 
expectation set by the employer, the employee will be able to return to their former position or any 
comparable position, wage, or salary rate without loss of length of service or wage. 

When: a job vacancy or a new position is created, and when notice is posted by management. thc'Te will 
be a minimum of eight (8) working days before the posting is closed. A copy of the notice shall s~1 out 
the job description or classitic•uion and wage rate. The employee will be granh:d the corresponding wage 
upon corrunencement oft he position. llte company will attempt to post the wa~;c classification on all new 
positions. When posting temporary positions, any employee that has worked in a temporary position for 
OV~'T 365 days will be d~-cmed to be full time at that f'<'Sitlon. 

The Employer shall usc reasonable etlorts to inform employe-es who are on vn~ation of such vacancies 
and new positions. 

ln tilling job vacancies, including promotions and new positions, the job shall be awarde-d within five (S) 
calendar days after completion of the employee interviews. 

An Employee's Probation and Lcn!,'lh of Service standings will be cancelled after a lay-off e>:ceeding 
nine~y (90) cnlc'!ldar days except in situations where provincial/ fe-deral authorities nrc shut!ing husinesst:s 
due to heolth and safety concerns in which case the term of the govc'fllment shutdown for health and 
safety concc'Til$ will not be included in the calculation of the lay-off. 
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ARTICLE 7- LENGTH OF SERVICE (coatioucd) 

An Employee recalled after a lay-off exceeding ninety (90) calendar days will be considered a n~·w hire 
and is subject to probation time. 

The length of service or an Employee shall be considered broken, all rights forfeitcod and there shall be no 
obligation to rehire when h~/she: 

(a) Voluntarily h:aves the service of the Employer or is tc'TTTlinated for cause and the termination 
is uncontested or upheld by an arbitrator. 

(b) Fails to return to work when recalled l>y telephone, or failing that, by registered mail to the 
last known address, within thrc'C (3) days. the Employee shall be considered to have 
voluntarily lcflthe Employer's employ and that person is terminated, out may be re-hired at 
the dL'<CI"etion of management afl~r communicating with the employer the reason of his/her 
absence. Employees while eligible for recall will inform the Employer of any changes of 
address or telephone. 

(c) Is absent from his/her scheduled employment for more than three (3) consecutive days 
without contacting the Employer. In the event an employee fails to re-port for three (3) 
conseculive shills without notiCication 10 the Employer, that person is terminated, but may be 
re-hired at the discretion of management after communicating with the employer the reason 
of his/her absence. Failing that, the employee ~hall be considered to have voluntarily lull the 
Employer" s employ. 

(d) Has been on u layoff exceeding twenty (20) months. 
(c) Has been absc'tlt due to illness and accident, not work relat~ for a period exceeding twenty­

four consecutive months. 
(f) If, after obtaining a leave or absence from the Employer, the employee does not respect the 

tenns of the Db'T~ment betwcun the employee and employer. 
(g) Is absent due to an occupationu l illness for a period e:.ceeding tWc'llty-four (24) consecutive 

months_ 

ARTICLE 8 - COMPLAINT PROCEDURE 

PREAMBLE 

A complaint is a difference between the parties relatin):l to the interpretation, application or administration 
ofth~ Agreement or an allegation that th~ Agreement has b'-'<-'11 violated. 

Any complaint, difference, or dispute arising directly between the Company and the Association may be 
discussed between both pnrties. If no resolution is achieved. either party may utilize the Arbitration 
process. 

[I is the mutual desire of the parties that complaints of employees shall be addressed as quickly as 
possihle. Both parties, therefore, rc~ognize that supervisory employees should be informed as quickly as 
possible by the employee. Under ordinary circumstances a complaint does not exist until the supervisor 
has had wnple opportunity to investigate nnd deal with the ~ircumstances given rise to the complaint. It is 
understood that nn employee has oo complaint until he. she. accompanied by one t I) commiltee meml>cr 
has given his/her supervisor the opportunity of resolving the coonplainl. 
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ARTICLE 8 _:COMPLAINT PROCEDURE (continued) 

It shall be mandatory that the supervisor and the employees fully discuss the complaint and make a 
positive: effort to resolve it. 

Complaints will be dealt with in the following manner: 

(a) Any complaint shall be handled by the Association Committee. The Committee shall first 
discuss tbe complaint with the Plant/Distribution Manager or his designate within five (S) 
working days ofthc: cvmt leading to the complaint. 

(b) If the complaint is not seltled within three(3) working days, the Associ~tion Committee shall 
lnkc the complaint to the President or his designate, who shall give a wriucn decision to the 
Association Committee within five (5) worlcing days. 

(c) Failing a seulemcnt, the complaint may be refetTed to the Applicable Minister responsible for 
the labor Act of Prince Edward Island. who shall be the arbitrator or appoint ao arbit rator. 
Such complaint or dispute will be presented to the Arbitrator by a representative of the 
Association and a representative of the Company. 

The Arbitmtor, however. shnll hnve the power to modify or set aside any penally imposed by the 
Company, relating to disciplinary measure then before him/her, but shall have no power to add , 
substitute, subtract or modify any tenns of this a~reement. 

(d) All decision.~ oft he Arbitrntor arrived at, in accordance with the provisions of this Agr~'C!Tlcnt 
shall be final and binding upon both parties. The Arbitmtor will render n decision within a 
reasonable time nficr the conclusion of the hearinGS. Any expenses of, or incutTed by, the 
said Arbitrator. shall be shared equally by the Compuny and the Association. 

(c) The above time periods outlined in Anicle 8 are not mandatory but b01h parties agree that 
~'Very reasonable eiTort will he made to follow them. 

(f) Members oft he Association Committee shall suffer no loss in pay for time spent during their 
normal working hours attending ncg01iating commillce meetings with the Company Officials. 

ARTICLE 9 - WAGES 

The employer agrees to pay the sculc of wage rate mngi:S attached. during the life of this agreement. 

(See anuchcd Collective Agreement Rates for Plant and Distribution Cemre) 

I. Where an employ<.-e is assigned temporarily to perform work in a classification paying a lower 
rote than their own. then they shall receive their own rate. An employee assigned temporarily to a 
classification paying a higher rate, then the higher mle will be paid for the work performed 
thereafter in the classificauon. 
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ARTICLE 9- WAGES (eontinucd) 

2. Temporary positions will be used for Workers Compell5.1tion lc~ve, shon tenn disability leave, 
and for a second shift, up until the time the SI!<:Ond shift bewmcs year-round employment. When 
posting temporary positions, any employee that has worked in a t•mporary position for over 365 
days will be deemed to be full time at that position. 

3. An adjustmenc to increase by ten cents ($0.10) per hour per year for long tenn employme nt will 
be made on the anniversary day of hire from Years 1-10. After employees have completed their 
1 O'" year nnd starting in Year 11 onwards the adjustment will be fifteen cents ($0.15) per hour per 
year, 

ARTICLE 10 - HOURS OF WORK AND OVERTIME (Amended) 

The Regular Workday will be defined for the Plant and tile Distribucions Center as follows: 

Plant 
The Rs:gular Workday alth~ Plant ~hall be us follows: 

I. 4 days 12 hours rota lint; shi ft configumtion starting at the bct;inn.ing of the week at 6:00 am und 
6:00pm 

n. 4 15 minute brenks every 2.5 Hours (appro~immdy): 
b. break schedule is based on rotating employee breaks on all production machines to 

ensure that all machines operate continuously with no stoppages <.luring breaks. 

2. 5 days 8 hours rotating shifi configuration stan ing at the beginning of the week at 6:00am, 2:00 
pm. and 10:00 pm 

a. 2 IS-minute break~ every 2.5 Hours (appro ximately): 

b. break sch~dule is based on rotating employee breaks on all production machines to 
ensure that all machines operate continuous ly with no stoppages during breaks . 

3. 4 days 10 hours rotating shin configuration staning at the beginning of the week at 6:00 nm and 
4:00pm 

a . 3 - 15 minute breaks every 2.5 Hours (approximately): 
b . break schedule is based on rotating employee breaks on all production machines to 

<'!\sure that all mu~hines operate continuously with no stoppage~ during breaks . 
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ARTICLE 10- Hours or Work and overtime (Amended) (Continued) 

lib iotcn an ce Shifts 

The plant maintenance shifts are as follows: 

1. Day Shift. I -Monday- Thursday 6:00am 4:30pm ( V. hour unpaid lunch) 
Friday 6:00am -2:00 pm ( no lunch) 

2. Day Shift 2 -Monday- Thursday 7:30am 6:00pm ( y, hour unpaid lunch) 
Friday - 6:00 am -2:00 pm ( no lunch) 

3. Night Shi ft Monday - Thursday 6:00 pm 6:00am (same as regular staff) 

Manufacturing Plant Shift Premium: 

If production requir~'1tlents warrant addition~ I hours to he worked outside the normul work week 
mentioned above. a shill premium will be applied to the workers hourly rote in the following manner: 

Standard Shift Pr~'1tlium Where there is a second or third shift added there will be a shift premium paid 
as follows: 

12-hour shifts - 6 p111 to 6 3Ill· $ 1.50 I hour 

1 0-hour shifts- 4 pm to 2 am - $1.20 I hour 

8 hour shifts- 2 pm to lOpm- $ .75 / hour. 10 pm to6 am- SI.SO / hour 

A Premium cannot be applie-d to a Premium and is always calcuhucd on the hours worked only - this 
means that a Standard Shift Premium will not be added to an hourly rate before overtime is calculated. 
Example: an employee works 52 hours in 1 week on an off standard shift and h~s worked 4 hours 
overtime. The shin premium paid will be on the actual 52 hours worked only and caMot be multiplied by 
the overtime premium. 

Distribution Centre 

The Resular Workday at the Distribution Cemre sluJII be as follows: 

a} 8:00am to 4:30pm to give an 8 hour pnid day 

b) IS-minute brl~uk in the AM 

c I 30-minutc unpaid lunch break 

d) IS-minute break in the PM 
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ARTICLE 10 • Hour$ of Work and ov~rtime (Amended) (Continued) 

Time Clock Poliry 

When an employee punches in after the conunencernent of the schedule shift, they are considered 
late and their time will begin at the next quarter hour after they punched in. For example, if an employee's 
shill starts at 6:00am and the employee punches in at 6:04 am, their paid time will st~n at 6: !5 am. 

When an employee punches out prior to the end of their ~chedule shift. they are leaving work t:arly, and 
their paid tum: will be rolled back to the previous quarter hour. For example, if an employee's shill ends 
at 6:00am and the employee punches out at 5:57am, thdr paid time will stDp at 5:45am. 

I. The Regular Work Week will be defined as follows. 

a. The regular work week for employees will be MDnday to Sunday, willt one (I) day otT in 
~ s~·en (7) day period, but may be chang~..! to two (2) cons~'Cutive days off in a seven {7) 
day period depending on company needs. 

b. The hours of work and days of work above shall not be chnnged, unle..~s the company 
deems it necessary to shut down operations due to maintenance or changes in company 
production R-quircments. 

2. Reporting for Duty 

Employees reponinll for duty shall be p<tid for hours worked at regular rates of pay. 

3. Rest Period 

a. The company agrees to gram rest periods (as defined in this section as" breaks) of 
fil\een (15} minutes eoch. The Association agr~'S that, except in caSL'S of person~ I 
necessity, employees shall not ask for, or take. additioru~l time off during the regular 
working day unless agreed by both parties. The Association fun her agrees that such rest 
periods nrc a privilege and nrc not to be abused. The Company res~'!'Vcs the right to 
revoke an empiDyee's canteen privilege for abusing the time allotted for these breaks. 

b. The Employer agrees to provide and maintain n room as a coff•'C break or restroom. 

4. Overtime 

a. All authorized work performed in excess of forty-eight (48) hours to fifty-six (56) hours 
shall be paid for at time and one half the employees regular rate, and all authorized work 
performed in excess of fifty.six (56) hour~ shall be paid for at double time the 
~'l!lployee's f'Cb'lllar rate. 
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ARTICLE 10- HOURS OF WORK AND OVERTIME (continued) 

b. Any employee called out to work shall be paid a minimum or three (3) hours at lime and 
one half provided the employee has worked eight and one half(8.5) hours during that 
day, otherwise, the nonnal rate of pay sb~ll prevail. 

c. All work requisitioned and performed on Statutory Holidays, hereinafier scl out, shall be 
paid for at double the normal rate of pay for all hours worked. (This is in addition to the 
pay for such holidays.) 

d. No employee shall be required to take time off because of overtime worked. 

c. In the imerest of being fair to all employees, every effort will be mnde to have overtime 
shared equally by all and will be based on the employ~'<->s' experience and Lhe employer's 
need. 

A separate Ovenime Policy will be posted outlining our intemion and awarded to qualified personnel. 
(See below attached policy outlining the above) 

5. TimeOff 

All employees wishing to t;oke time off for personal reasons must request the time two (2) days in 
advance. 

6. Employees shall not be compelled to work greater than fifiy (50) hours in uny seven 
consecutive calendar days, except in an emergency or to meet market fL'QUirements. 

Ovcnime Policy 

It is vital to (lUr business that we ~!ways service our customers. Due to the seasonality or our business 
there will be times in the year where sales will exceed the nonnal working hours of the facility. In th~'lle 
cases, overtime performed by our employees is the only short-term solution to customer satisfact ion to 
ensure on time delivery. It is the company's e~pectation that employees make themselves available as 
requested to s~TVice our customc~. 

The Company will give as much notice possible to employees when overtime is required. However, it is 
possible that overtime may be needed on a short notice basis. We will always requ~-st voluntary overtime 
as a llr.;t step and that may be all that is required. However, there may be times when this is insufficient 
and it is the company's right to expect reasonable ovenimc on behalf of all employees to service our 
customers~ 
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ARTICLE 10- HOURS OF WORK AND OVERTIME (continued) 

Reasonable ovenimc on behalf of all employees is a condilion of their continued employment and cannot 
be refused without (;Onsequences. During the initial hiring process all potential Meyer employe(;$ 
understood that ovenime may be required periodical!)' and was a condition of their employment. 

If voluntary overtime is insufficient, overtime is to be fairly distributed without f~voritism amongst all 
employees based on type of work to be perfonned and the ability of the employee to perfonn the tusks. A 

method or n.'Cording the number of ovenime hours worked per employee will be put in plac.: by Meyer 
management to ensure that all employees are doing their fair ~hare. 

The company will exercise cominued good judgment and provide as much advance notification when we 
are in overtime situations . h is in our mutual best interests to service all our customers and to do it in the 
most efficient and effective maMer possible. 

ARTICLE 11- STATUTORY HOLIDAYS 

I. Thu Company agrees that, subject to Clause (2) hereof, all employ•..:s shall be paid for their 
regular scheduled hours at their regular rate of pay. without work, for the following 11 holidnys: 
New Y cars Day, family D~y. Good Friday, Victoria Day, Canado Dny, Labor Day. National Day 
for Truth and Reconciliation ,Thanksgiving Day, Remembrance Day, Christmas Day, and 
Boxing Day. 

2. In order to qualify for paid holidays. employees must work ltislhcr last full ,;chedulcd work day 
before and his;her first full scheduled work day afier the holiday unless he/she is on scheduled 
leave or is absent due to illness and provides a doctor's note, or any leave provided for in this 
agrecm~-nt. 

3. Probationary employees shall qualify for holiday pay after 30 days of employment if they worked 
at least fifteen ( 15) of those 30 days and are also subject to clause (2) ahove. 

4. When u scheduled shill sturts on the day pruccding the actual holiday, the holitlay is deemed lo 
scart at the end of this scheduled shin for pay purposes. After the end of that scheduled shill, the 
ne.<t 24 hours period will be deemed as "the holiday"' for pay pUI'JlOSL'S. For example, if a holoday 
is on W<-dncsday and the night sh.ifi stancd m 6:00 pm on Tu<'S<.Iay and was scheduled to run umil 
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ARTICLE II-STATUTORY IIOLIDAYS- (Continued) 

5. 6:00am on W~>dnesday, the "holid~y for pay purposes'' would slilrt 1•tith the neXl shift at 6:00 am 
on Wednesday and end at 6:00 am on following Thursday. 

6. For the holidays that are not on a fixed Monday or Friday, apart from the Christmas I New Years 
holiday period, the employees, with the company's approval. can move this holiday to the end or 
beginning of a weekly shift rotation. 

ARTICLE 12- \' ACATION PLANT AND DISTRIBUTION CENTRE 

If the plant andlor distribution center is scheduling a multi-week shut down for maintenance, capital 
projects, and/or vacation/holiday breaks. we will endeavor to notify the employ~-s with a minimum of 
two months ' notice. 

In the case an employL-e is looking to take vacation during the spring. special considerations can be made 
based on the number of eml'loy~'S looking for the same vacation time and the company's production 
requirements. In cases where the employee does not have enough vacation time to cover the shutdown 
duration, there may be work availahlc in production and/or maintenance. 

1. The year, for vacation purposes, shall be from the e01ployecs last date of hire. 111e 
Company will grant to each employe.: a vacation with pay as follows: 

a) Employees with less !hun one (l) year of service shall r~"Ccive four percent (4%) 
of gross salary. 

b) Employees with more than one ( l) year of service and less thnn five (5) years of 
service shall receive 2 IVL>eks vacation with 4~. of gross salary, to be taken during 
the Y•"'r following each year of service. 

c) Employees with more than five (5) years and k'Ss than twelve (12) years of 

service shnll receive 3 weeks vacation with six percent (6%} of gross salary to be 
taken during the ye:.r following each year of service. 

d) Employees with eleven (II) or more yerus of service shall receive 4 weeks 
vacation with 8% of gross salary to be taken during the year following each year 
of service. 

All rates of vacation pay benefits are calculated on the employee's previous year gross pay. 

2. A week's vacation is 7 consecutive calendar days. 

3. Vacations shall be scheduled by the Employer in a ma.nner which k'llst interferes with 
the operation of the Employ~-r·s business. 
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ARTICLE 12 - VACATION PLANT AND DISTRIBUTION CENTRE-( continued) 

4. Unless otherwise requested by the Employee, an employee shall be paid one week in 
advance for their annual \'3Cations. Employees must take their vacations and cannot take pay in 
lieu of such vacations. 

5. Vac<~tion leave shall commence immediately following the employees regular last day of 

work prior to going on vacation and shall be in addition to any Statutory Holidays falling within 
the vacation period or imm~diately before or afier such vacation periods. 

6. When the schedule for vacations is drawn up, preference sha ll be given where possible. 

to senior employees for first choice of vacation d:u.:s, so long as application is made by 
Mal'l:h 15. 

7. Employees will be asked to take their vacation in full week increments and for <.:mployees that 

have more than two weeks accrued vacation, according to the following conditions: 
minimum of one w~-ck in the months of January- May, 
maximum 2 weeks in the months of June - August, 
and a maltimum of 1 week in the monLhs of November· December. 

lbe company may provide a reasonable accommodation when requested by the employee. 

8. Vacation time i~ not to be used for unexcus~d absenteei~m. In certain cases, due to hardship or 
extraordinary circumstances there may be eJ>ceptinn$. 

9. Employees that have four weeks' vacation may request 10 be paid out for up to two weeks under 
the following conditions: they let the company know in a timely manner and business conditions 

warrant keeping the employee on the job. It muRI be approved by the plant manager or their 
designa te. 

ARTICLE 13- HEALTH AND SAFETY 

I . In the operation of the Plant and Distribution Centre, the Employer agrees to make 

reasonnble provision for the safety and health of the employees. Dangerous practices 
and devices will be reported to the compttny who will take all reasonable and necessary 
precautions to eliminate a ll hazarus. 

2. First Aid kits shall be pro,~ded for the employees. Wrongful taking or abuse of fii'SI aid 
kits shall be considered a breach of company rules and subj~'CI to disciplinary actions. 

3. There will be a Safety Committee set-up consisting of two (2) members appoimed by 
the Company snd three (3) members cl~cted by the employees (two (2) from the Plant 

and one ( I) from the Distribution C•'tltre) which will m~et at least monthly for the 
discuS5ion of current accidents. their caus.:s ~nd suggested means of preventing thcir 
recurrence. 111e Commiuee shall also cause regular inspections of the Plant and Distribution 



ARTICLE 13 - HEALTH AND SAFETY (continuoo) 

Centre to be conducted, for the purpose of detennlning unsafe conditions and practices, 
and to f<'Ccive complaints and recommendations with respect to these matters 

4. No employee shall be disciplined or discharged for refusal to work on a job or operate 
any equipment where hefshe has reasonable grounds to believe that it would be unsafe 
or unhealthy to do so. or where it would be contrary to applicable federal, provincial 
and municipal legislation or regulations and reports it immediately to his/her supervisor. 
If afier consultation with the safety committee, supervision and management, a decision 
has not been reach<'d and theot the inspeclor for the Workers Compensation Board shall 
decide whether the grounds nrc rt.-asonable. 

5. Th~ company will reimburse employees to a maximum of S250.00 for prescription 
safety glasses ewry two years. 

6. Gym Memberships - a!icr one year of service employees dtat an: interested and I'L'<)uest a gym 

membership will be reimbursed at 50% of the amount paid to a maximum ofS 300.00 aMually. 
The employe will be reimbursed quart•Tiy (every three months) and must provide a proper !,'Yffi 

receipt showing the amount pttid and the type of membership. The membership is specific to and 
only to the employee. 

ARTICLE 14 - WELFARE AND rENSION 

I. The present group sickness and accident insurance plans may be altered to reflect cht~ngcs 
agrccnble to both parties and shall be continued with the employee paying fifty percent (50%) of 
the monthly premiums und the company paying fifiy percent (50%). The Employee's ponion will 
tiJsl be applied to the life and disability portions of the pn:mium. 

The pension plan shall be l"'>ntinued at present. 

a. The pension plan shall be mandatory after the first year of employment with the 
Employee's contribution of: 

i) 2.5 percent t~nd the Company's contribution of 2.5 percent, tor employ•-es 
with less than 5 years continuous service. and; 

ii) therL-afier 3 percent nnd the Company's contribution of 3 percent .. 

b. The employee must be a member of the plan for two consecutive years to bL"Come vested 
in the Company's contributions to the plan on the employee's behalf. 

2. The Employer agrees to accept responsibility to make sure that all employees within the 
Negotiatin~; Unit have signed the necessary documents so lhey wilt be covered by the group 
siclme$5 and accident plan outlined in Suh Sccuun I above. 
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ARTICLE 14- WELFARJ:: AND PENSION- (continued 

3. New Employees will be required to participate in the Group Sickness and Accident pian (unless 
covered by annther sici.:Mss insurance plan} anti the life and disability plan when they become 
eligible to join i.e. after successfully completing their 3-month probation. 

4. ll1e Company will notify the employees if there is an increase in contribution rates to the Group 

Sickness and Accident Insurance plan and the reason for the increase. 

5. Should an employee be injur<-d during working hours, he/she shall be paid for the full dny's shift 
regardless of the time of the i'1iury, provided the occident is not covered by Workers 
Compensation. 

6. Titc Company agrees to provide hearing protection, safety gloves. and safety glasses to all 
employees. 

7. All non probatioru~ry employees covered by this agreement shall have three sick days per 
calendar year. That is the intent of the sick time allowance. For funher clarir.cation, employees 

working 12 hours shifts will have 36 hours annu.,lly, employees working 10 Hours shifts will 
have 30 hours annually, 11nd employees working 8 hours shifts will have 24 hours annually. n1e 
number of hours will change dependent on which shift an employee is working. If sick leave is 

not used by yc<~r end, it can be accumulated from year to year. When a person is off sick. and 
within granted leave. the employee must present a doctor's note verifying illness. except for 
employees with at least 2 years of continuou~ service who have been absem due to illness for 
only one day. When an employee has called in sick. they must use thetr allou~'<l sick hours Qnd/or 

banked sick hours until the)' nrc depleted to zero. 

8. Atthc end of each calendar year, any employ<-.: having more tb.1n 96 hours in their banked time 
will be paid for each hour more than the 96 hours. This payment will be made in the first two 
weeks of the new contract year. The maximum number of sick time an employee can bank on It 

year ov~T year basis is 96 hours. 

9. A Doctor's note will be n:quired for the following: 
a. If absence: exceeds 3 shi lls. 

b. After 3 separate incidences per year, excluding hospital stay, ov.,might hospital stay, or 
your Doctor says so in writing. your 4th absence will require a Doctor's note. 

c. From January thru December y<oarly, there will be an automatic dismissal after these 

events if you do not bring a Doctor's note, equality counts hen:. It is the employee's 
responsibility to inform his/ her immediate supervisor of his/her illness. All absence~ 
must be repon~odto management prior to the beginning of the employ~>t.os shift. lfthe 

employee has not notified tile company witllin 3 days of absence, tile employee·s 
c'!Tlploymem will be considered terminated nt days end of the third day. The: employee 
may be re·hirc>d at the di~cretion of management after conununicating with the employee 

the reason for his 'her nbs< '!lee. Example: hospitalization of the employee without access 
to communication or the ability tn communicate due to illness. 
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ARTICLE 14 - WELFARE AND PENSION (tonliuued) 

10. Absenteeism strikes will be zeroed, yearly, on March I st following controct year end. 

11. The Company shall have the right to request another medical opinion. Such medical opinion shall 

be at the company's expense. 

12. An employee who is no longer deemed disabled under the provisio ns oft he disability income 

maintenance program or compensation, he may be placed in his/her former or equivalent job with 

the Employer. 

13. Pension 

Manulifc is our existing provider. Group Censeo Inc, has been appointed "agents o f records." 

They will help each employee that is a member of the pension plan to assist with their rc1ireme nt 

planning. 

ARTICLE 15 - C LOTHING 

All employees must adhere to the company unifonn policy. 

For non probationmy employees, the Company will pay towards the purchase of approved brandc'd work 

clothing and safety boots up to a combined total. not to cltteed the following annual amounts: 

Employees will be eligible for the tatal uniform allowance once cwry 12 months. For example, 

employees that purchase unifonns!boots in July 2020 will not be eligible until July 2021 to reorder. 

Employees will order or recei ve vouchers for shins, pants. and boots once per calenda r year to a 

maxi mum amount of the uni fonn allowa nee. 

Annually, the company will provide the following allowance to all non-probationary employees: . 

Maximum of$ 400.00 annually for unifonns and boots. The emrloy~-c a fier ordering their branded shirts 

may request the remainder of the funds for pants, boots. or other work-related clothing as defined in the 

vouchers. T he urtifonn allowance must be used for work related clothing only. 

We are very conscious of how our appo:arance affects our image in the marketplace. Do not for11~1 you 

represent your company. Your L'mployer's goal is to have employees project a favorable irru~gc. 
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ARTICLE 1 S- CLOTHING- (continued) 

All probationary employc<.-s will be given brand<.-d T-shirts but will n~ed to provide their own safety 
approved steel-capped footwear and wear navy blue or black work pants or jeans until such time th~t they 
pass tlte probationary period when they will be covered under the regular uniform policy. We expect that 
the uniforms will be clean and tidy without holes or tears and not worn looking. 

In th~ summer months. the company wants to collaborate with employees to increase their comfon and if 
it poses no safety risks to the employee, will allow navy blue or blacks shorts with the wearing of dark 
socks. Cut ofT pants or jeans are not acceptable atti re in the plant. Shorts mu,st be black or blue and be 
won1to just above the knee in length. If the wearing of shorts impacts Sllfety and/or productivity in any 
position, then this policy will be discontinued. 

ARTICLE 16 - DISCRIMINATION 

Th<.-re shall be no discrimination against any employee because of: 
a) The enforcement of the provisions of this agreement; 
b) Association activity: 
c) Race, color or cm:d; 
d) Marital or parental status: 
e) Se.~; 

I) Sex unl Orientation; 

ARTICLE 17 - 1\IISCELLANEOUS 

1. Association Notice - The Association shall be permitted to post notices of meetings and other 
matters of interest to the membership on lhe Employer's bulletin board to 
be provitloo by the Company for that PUll>OSe. Such notices shall be subject to prior 
notification and approval from the Company. 

2. Amendment - This agreement may be amended at any time by mutual consent of the 
panies h~-reto. 

3. l'robationary Period - There shall b~ a ninety (90) calendar day probation period for all 
employ<.-cs. Those whose work is found to be unsatisfactory at any time within this period will be 
dismissed at the discretion of the Company and will not be subj~ct to the complaint proceedings. 
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ARTICLE 17- MISCELLANEOUS- (continued) 

For ninety (90) days ttfter being hired, new employees shall be regarded as 
probationers that have no security. After three months service, they sha ll receive credit 
for their length of service from the date of their employment; provided, however, ll1at 

for tho: purpose of detennining the probationary period, each full day of absence from 
work for any reason, will be added to the stipulated three-month period. 

4. PunciUality and Absenteeism - Tho: ASSQciation and the Company will cooperate tbr 

the promotion of punctuality a t work and the reduction and elimination of absenteeism. 

5. The Company shall provide a copy of the Collecth·e Agreement to all employees in the 
negotiating unit, and the Association DJ:.'Tecs to pay fifty percent {SO~o) of the cost of 
priming the Agreement. 

6. When the Company has <.mployed an employee continuously for: 

(a) si.' (6) months or more but less than five (5) years, the employee shall not be 
terminated from his employment without wving exactly two weeks' notice ami 
no more. 

{b) llvc (S) years or more, but less than ten (10) years, the employ<.'C sh.1ll not be 

tenninated from his employment without givi ng exactly four weeks' notice and 
no more; 

(c) ten ( 10) years or more. but less than fificen ( 15) yea~ the employt." shall not be 
lt.'mlinated from his employment without giving exactly six weeks' notice and no 
more; 

(<.I) fifieen (15) years or more, but less than twenty (20) y<.'llrs, the employee shall not be 

tenninatcd from hi~ employment without giving exactly eight weeks' notice and no 
more; 

(e) more than twenty (20) years. the employee shall not be t(.'fftlinated from his 
employment without giving exactly ten weeks' notice and no more. 

Unless for just cause. 

7. Maternity/Parental Leave - the Company will grant the maternity/ par.:ntalleave in acconluncc 
with the PEl Labor Act. Employees are requested to give the Company as much advanc~ notice 
as possible or as stipulated in The PEl Labor Act. 
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ARTICLE 17- MISCELLANEOUS (continued) 

8. Education Leave and Reimbursement 

a) The Company shall make every reasonable effort to allow employees to funher 
their education providing it is in the best interest of the Company. 

b) With prior approval, the company agrees to reimburse the Employee of all 
Tuition fees upon successful completion of the course. 

c) During such a leave, without loss of security, the Employer shnll continue to pay 
Fitly (50%) oft he cost of medical, disability and group insurnnce plaJlS as 
Provided in this agreement. The Employee shall be rc<juired to make 
arrangements for histher contributions to such plans. 

d) If an employee resigns from the Company within l year after course completion, the 
employee will be re-quired to reimburse the company for I 00% of the tuition fees and/ 
or any associated expenses paid. Payments of which may be deducted from any amounts 
owing to the employee by the company. 

9. Closures Due to Weather 

Storm d<~y delay or closing of the DC and/or Manufacturing Plant will be decided by company 

m~nagement and communicated via the company's storm line whenever there is a "winter we:tther 
warning" or "severe weatl1er warning" issued by Environment Canada. 

Employ•'CS are responsible for their 0\vn personal safety when determining whether they should come to 
work or leave early in severe weather. 

nte eomptony will update the Meyer stom\ line at 4:45 am and l or before 4:45 pm when there is a 
•·winter weather warning'' issued by Environment Canada. The company will open the facilities unless 

there is a severe wc;Hher event torecnstcd in which be fori! or at that time a review of the weather forecast. 
weather radar maps. timeliness of the event, :1ntlthc goographical nrcas being affected are all taken into 
consideration before a decision is made. 

There will be on email/ text group I hut employees can si!,'ll up to so that we can communicate wea1her 
delays or coned lations directly to the employee. This communication will be simultaneous with the 

Meyer Storm Line and we will send the communication 10 oll employees on the list whenever there is a 
delay I and or canedlation. n1e slorm line will be used for employees that do not have access to 
electronic communication and it will be rhe employee's responsibility to call the line to retrieve the 
message. 
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ARTICLE 17 - MISCELLANEOUS (continued) 

lfthe facilities nrc opc'ned and close later the same day, each employee will receive a minimum of 4 hours 
pay or the uctual number of hours thntthey have worked, whichever is greater. It is imperative. that both 
facilities an: shut down in an ord~rly and safe manner before closing the oper:uions. 

It is the responsibility of all employee~ to come to work and perform their job duties when the plants are 
open. 

It will be at the discretion of the plant manager or his designated represcntutive to cancel or close a shift 
upon his best information at the time. 

ARTICLE 18-BEREAVEMENT 
When a member of the immediate family: 

Group "A'' - parent, gmndparent, child, sister, brother, grandchild, father-in-law, mother-in-law, current 
spouse, common law, legal guardian of the employee dies; 

Or 

Group "B" sister-in-law. brother-in-law, son-in-law. daughter-in-law, aunt or uncle of the employee 
dies: 

such employee shall not be reprimanded b~-cause of absence from work to attend funerals, no loss of any 
pay during the three (3) day p.:riod of bereavement for Group "A". Otle (I) day wage will be paid for 
bo:rcavement for Group "B .. for the employee 10 attend the funeral only. If the employee a !lends the 
funeral for anyone in Group "A" or "B, .. off-island, then he/she is entitled to one (l) additional day's 
absence from work with pay. The employee shall notify the Company immediately of the death nnd 
bereavement days must be used within 7 days after the death unless otherwise approved by the 
~mployee's manager. 

ARTICLE 19 - NO STRIKES OR LOCK-OUTS 

The parties agree there shall be no strikes or lockouts during the terms of this Agreement . 

ARTICLE 20 - DURA TlON OF AGREEMENT 

This agreement shall be binding and n:main in eff'ect from March l st. 2023 10 

February 28, 2025. 

Where notice to amend the :1greement is given. the provisions of this agreement sha ll continue in force 
until a new agreement is signed. 

Sig:ned this . 
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Meyer Housewares CanadJtloc. 

Evan feldman, Presidem 

Jay Goldberg, Senior Vice President CFO 

AND Cunis MacMillan, Vice Pr•'Sidem Operations 

THE El\-IPLOYEES 

BY S'£ -~ Shawn Gallnnt, Association President 

AND f)uJ ~ Drew Affi•"Ck, Vice President 

AN~o~ dO-J> Josephine Evans, Trcasun.'T 

ACKNOWLEDGED BY: 

~~'::L. 
~8 

Neville Warren, Plant Manager 

Jarson Gong. Distribution Manager 
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